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APPLICATION FORM:
INDIVIDUAL GIVING MANAGER	


There are 8 sections to this application. 

Please complete them all and upload your completed form into the Application Portal. 

We don’t ask for your name or contact details in this form, as you have already provided these within the Application Portal. Keeping this information separate helps us review and compare applications as fairly as possible. 



	Section 1: Positive Action (optional)


	If you have lived experience of the criminal justice system or you identify as D/deaf or disabled, you can choose whether you would like us to apply our positive action policy when reviewing your application.

If you answer yes, you will be invited for a first interview if you meet our minimum criteria, which means that:

· You submitted a complete application, before the deadline
· You provided relevant information on your work history and training & qualifications without significant unexplained gaps
· We scored your application as ‘met’ for all criteria tested through the application questions. 


	Would you like us to apply our positive action policy when reviewing your application? 

Please answer yes or no – you do not need to disclose any further information.

	


yes / no






Continued…




Section 2: How you share our values, passions and beliefs

Our Recruitment Pack section ‘What we value’ lays out the core values, passions and beliefs which drive our work and are shared by the women who work with us. 

Values: compassion, collaboration, creativity, courage, change, equity & fairness
Passions: social and racial justice and improving the lives of women affected by the criminal justice system
Belief: the power of theatre to transform lives

In the box below, please give us three specific examples of the importance of some of these to you, one paragraph for each example. You do not need to cover all of them.

If you need more space, the box will expand as you type.



	






























Section 3: Person Specification questions

Here are three questions relating to the first three points on the Person Specification for this role. Please answer each question as concisely as you can, in the box below the question. 

If you need more space, the boxes will expand as you type.

	
3a) Tell us about a structured regular giving programme that you delivered. Briefly describe the programme. What was your role in the delivery? What worked well about it, and was there anything you would improve or do differently next time?


	














	
3b) Thinking about the different ways of communicating with and engaging supporters:

Please give an example of a piece of communication you developed and oversaw that proved to be effective, and how

Please give an example of a cultivation event you were involved in delivering or that you attended - what was effective about it?

How might you introduce yourself as the new Individual Giving Manager to Clean Break’s current supporters?

 

	










	3c) Why do you think good CRM database management is important for a role like this? Draw on your experience to demonstrate why it matters. 


	




















Section 4: Your work and volunteering history

In the blank space below, please give a summary of your work, work experience, work placement and volunteering history.

For employment / full time roles, include the role title, the name of the organisation, the time period that you held this role, your main responsibilities and reason for leaving. 

For periods of freelance work / short term / multiple roles, please group similar roles together and summarise. 

The format and length of this section is up to you. You can copy and paste this information directly from your CV if you like. 

































Section 5: Your Qualifications & Vocational Training

In the blank space below, please give details of qualifications / part-qualifications and training you’ve completed. Include the name of the qualification or course, the name of the organisation you trained with, the relevant dates, and level/grades achieved if applicable.

For school /sixth form college certificates, just tell us about the highest level you achieved and you can summarise your results.

The format and length of this section is up to you. You can copy and paste this section directly from your CV if you like.



































	Section 6: Your availability


	The recruitment pack tells you when we are planning to hold interviews. If invited to interview, are there any days or times during the interview period that you would not be available?

	

	If you were offered the role, when you be able to start work?

	




	Section 7: Referees

Please give details of two people who can give you a professional reference. At least one of these should be your current or most recent employer / supervisor. Referees will only be contacted if a conditional offer has been made to you, and only when you tell us it’s ok to do so. 


	
	First referee
	Second referee

	Name & Job Title
	
	

	Working relationship to you (eg. your Manager)
	
	

	Organisation 
	
	

	Email
	
	

	Phone
	
	




Section 8: Equal Opportunities Monitoring Form

Before you submit your application, please complete our equal opportunities monitoring form by clicking on the link below. Every question has a ‘prefer not to say’ option. These forms are completely anonymous and cannot be linked in any way to your application, and they are really important in helping us to understand the range of candidates we are reaching. 

Link to equal opportunities monitoring form: IG Manager Equal Ops Form


Please check that you have not revealed your name or contact details within this form before you upload it. 

Thank you very much for taking the time to apply.
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